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Christian ordination is predicated upon biblical principles. Ordination can be defined as the public ceremony by which the Organization acknowledges the divine call, commission, and qualification of a person to ministry; extends its blessings, fellowship, and opportunities; receives his pledge of dedication, faithfulness, and loyalty; and invokes divine enablement for success in life and ministry.

Isaiah 61:1 The Spirit of the Lord GOD is upon me; because the LORD hath anointed me to 
preach good tidings unto the meek; he hath sent me to bind up the brokenhearted, to 
proclaim liberty to the captives, and the opening of the prison to them that are bound;

Romans 1:15 So, as much as in me is, I am ready to preach the gospel…
Acts 14:23 And when they had ordained them elders in every church, and had 
prayed with fasting, they commended them to the Lord, on whom they believed.

Ordination is both a spiritual and functional event. It is important as a public acknowledgment of God’s prior call and commission, but it is not essential. All Christians are equal, but ministers are set apart for special, full-time Christian service and leadership. When necessary, the laity can perform all of the functions of ministry except those for which the State requires an ordained minister.

Essentials For Ordination: Ordination is performed only after a careful examination of the candidate as to qualification on six essential points:

1. The genuineness of his Christian experience; 

2. The sufficiency of his spiritual, moral, emotional, and social maturity; 

3. The reality of his divine call; 

4. The correctness of his doctrine; 

5. The adequacy of his preparation and practical abilities; and 

6. The acceptability of his allegiance to the Organization’s policies and programs. 

The importance of the spiritual quality of the ordination ceremony as opposed to a formal ritual cannot be under stressed. Typical ordinations include fasting, prayer, and the laying on of hands, preaching, a charge, and other elements which were seen in the New Testament ceremonies of ordination.

Ordination is available to those who meet the biblical qualifications proposed for bishops in 1 Timothy 3:1-7 and Titus 1:5-9, and who are fulfilling one of the types of proclamation-oriented ministry given to the Church by Christ in Ephesians 4:11. 

Benefits of Ordination - to the Minister:  A first benefit is that ordination serves as a goal which represents a high level of spiritual, moral, emotional, social, intellectual, and ministerial maturity. This is not an end in itself, for the ordained minister will need to continue to grow in all of these areas personally and professionally.

A second benefit is that ordination provides the minister the opportunity of corporate judgment as to the genuineness of his Christian experience; the sufficiency of his spiritual, moral, emotional, and social maturity; the reality of his divine call; the correctness of his doctrine; the adequacy of his preparation and practical abilities; and the acceptability of his allegiance to the Organization’s policies and programs.

A third benefit is that ordination is recognized as a mature level of personal and professional accomplishment in all of the areas mentioned in benefit number above. Thus, ordination becomes the goal, test, and testimony of personal and professional maturity and effectiveness. 

Ordination provides a fourth benefit in that it opens opportunities of ministry. It is an essential key for acceptance in pastoral, evangelistic, administrative, teaching, chaplaincy, and other ministries. A corollary to this is that ministry in the Organization provides reasonable assurance that the fruit of one’s ministry will be preserved.

A fifth benefit of ordination is that it qualifies the minister to meet civil requirements for certain functions of ministry such as funerals, weddings, and serving on certain community, state, and federal boards or agencies, etc.

A sixth benefit of ordination is that is allows a minister to participate fully in the life of the Organization-supporting, contributing to the formulation of policies and programs, refining doctrine, holding office, and many other general or specific benefits.

Benefits of Ordination - to the Organization:  In the first place, ordination benefits the Organization by insuring that its ministry is comprised of individuals who are qualified by virtue of the genuineness of their Christian experience, the reality of their divine call, and the sufficiency of their spiritual, moral, emotional, and social maturity to have an effective ministry.

A second benefit to the Organization is that ordination provides a checkpoint to insure a ministry which has sufficient and correct understanding of Bible content and doctrine in order to edify the body of Christ and not bring disharmony.

Ordination benefits the Organization by guaranteeing an effective level of practical ability for the ministerial functions of preaching/teaching: worship leading, administering the ordinances and performing the ceremonies, pastoral care and the administration (oversight and planning) for the departments, deacons, committees, staff, finances, public relations, building programs, etc.

And finally, ordination benefits the Organization by ascertaining that its ministers have an acceptable knowledge of and loyalty to the policies and programs of the Organization. 

Qualifications for Ordination: The qualifications for bishops, as set forth in 1 Timothy 3:1-7 and Titus 1:5-9, are the norm for Christian ministers. In addition, the following groups of attributes are recommended for the ordained minister.
Spiritual Attributes - The following spiritual attributes are essential to a most productive ministry: A devotional spirit; love (for God, the ministry, people, 1 Thessalonians 1:3; 1 Timothy 6:11, 12; 1 John 3:16); faith (Romans 12:3-8; 2 Corinthians 3:5, 6; 5:18-20; Ephesians 3:7;4:11; Colossians 1:23-29; 1 Thessalonians 1:3) humility (Proverbs 15:33; Romans 12:3); convictions (Jude 3); dedication (total commitment to God’s will); a ministerial spirit (an aptitude to give service; to be solicitous over the well-being and growth of people spiritually, morally, socially, etc.); and faithfulness (1 Corinthians 4:1,2 in stewardship of time, spiritual preparation, business matters, etc.).

Moral Attributes - The following moral attributes are essential to a most productive ministry: integrity (basic honesty and wholeness of character), spiritual honesty (Psalm 51:6), intellectual honesty (honesty in preaching, and in everyday dealings) and moral purity (Isaiah 52:11; Galatians 1:10; 2:11-14; 1 Timothy 6:11-14; 2 Timothy 1:7, 9).

Emotional Attributes - It is quite likely that more inefficiency and failure in the ministry are caused by emotional and personality deficiencies than by ill health, moral defection, and lack of training, education, or talent. Because of this it is most important that the preacher be very mature in self-understanding and healthy emotionally. If he has unresolved emotional problems, violent mood swings, personality conflicts, or fails under duress it will greatly affect his attitudes in the ministry as well as determine his attitudes in all of his interpersonal relationships. At least the following seven emotional attributes of character are important to the minister: A sanctified temperament (Galatians 5:22, 23); a sense of proportion (balance of humor and seriousness); enthusiasm; realism; a sense of the beautiful (Philippians 4:8; Titus 1:15); sympathy (Romans 12:15; Hebrews 5:1); and patience (Romans 5:1-5; 2 Peter 1:5-8).

Intellectual Attributes - The following intellectual attributes are important for the minister: Studiousness; regimentation (reasonably well-organized); moderation (in views rather than radical extremes, 1 Corinthians 9:25; Galatians 5:23; Philippians 4:5; Titus 1:8; 2 Peter 1:6); logic; imagination; power of concentration; memory (John 14:26); and wisdom (James 1:5).

Social Attributes - Among the social attributes which are essential to the minister are the following: Sociability, knowledge of human nature, lack of prejudice, a cooperative attitude, a conciliatory disposition, respect for authority, teachability, and loyalty (to family, church, the Organization, associates, and friends).

Practical Attributes - It is essential to a productive ministry that the minister develops his practical ability to perform the functions of the ministry with skill. It is important that ministers study Bible and theology in order to educate their heads, but is important that they study practical theology in order to educate their mouths and hands as well. The minister should cultivate the spiritual and practical abilities requisite to the functions of preaching/teaching, worship, administering the ordinances, pastoral care, and administration.

The Process of Ordination: Ordination is an orderly process which involves prescribed key personnel, advancement in ministerial levels, examination, and the ordination service itself. 

Steps to Ordination - A person seeking ordination in the Organization seeks counsel from his pastor and a letter of recommendation from him. The Organization arranges for the candidate to fill out an application for credentials with the Organization and be examined by the Organizations Board of Directors or the Board’s appointed committee. Upon their approval, he is granted initial credentials. He must maintain an acceptable ministry at the licensed level for a minimum of 2 years and be at least 23 years of age before being invited to write for ordination. This is to insure his maturity personally and professionally ("not a novice," 1 Timothy 3:6). Upon his presentation of an application for ordination to the Organization, he is examined again by the Board of Directors or the Board’s appointed committee. On their approval, he is receives an ordination certificate from the General Council. This credential is renewed annually by the minister filling out a questionnaire, which is filed with the Organization.

Examination for Ordination - The sectional committee and/or the district council ordination committee by written examination and oral interview shall examine the candidate upon the six points listed above.
The Ceremony of Ordination - The ordaining Organization should stress the importance of the spiritual quality of the ordination service as opposed to a formal ritual, believing fully that Christ can and will (if He hasn’t already) impart the grace and power necessary to the fulfillment of the ministry as the Organization’s leaders pray and lay hands on the ministry candidate. Thus the ordination service provides, in addition to its public acknowledgement that the ministry candidate has been called, commissioned, and qualified for mature ministry, an opportunity for the minister to make a fuller consecration of his life and receive the maximum grace and power for service. It provides opportunity for one of the most significant spiritual experiences of his life. The ordination service should include fasting, prayer for candidates with the imposition of hands by the elders, preaching, a scriptural charge, and other New Testament elements of worship.

Responsibilities of Ordination - Ordination to ministry is a most responsible step for all concerned. Grave responsibilities fall to the Organization which ordains, to the minister who is ordained, and to those who are ministered to by the ordained. 

Responsibilities of the Organization - It is the responsibility of the Organization to ordain only ministers who are highly qualified on the biblical qualifications as represented in the six points of examination.

It is the Organization’s responsibility to solicit the highest levels of personal life and ministerial proficiency among its ordained ministers.

It is the Organization’s responsibility to provide means of spiritual, moral, emotional, social, intellectual, and professional growth among its ordained ministers. 

It is the Organization’s responsibility to provide opportunities for fruitful ministry.

Responsibilities of the Minister - It is the minister’s responsibility to achieve, with the Lord’s help, the highest level of qualifications he can on the biblical qualifications as represented in the six points of examination.

It is the minister’s responsibility to maintain the highest level of personal life and ministerial proficiency that the Lord can help him to achieve.

It is advisable to review the definition of ordination, the biblical qualifications, and the six points of examination each year when filling out the ordination questionnaire, as a self-check and as an incentive to continue growing.

It is the minister’s responsibility to enter into opportunities of ministry with dedication, love, faith, anointing, and faithfulness in order to render service acceptable to those to whom he ministers, to the Organization, and to the Lord. 

Responsibilities of Those Ministered To - It is the responsibility of those to whom one ministers to:
1. Accept him as God’s messenger (Luke 10:16; 1 Corinthians 4:1; Galatians 4:14). 

2. Pray for him (Romans 15:30; 2 Corinthians 1:11; Ephesians 6:18, 19; Hebrews 13:18). 

3. Love and respect him (2 Corinthians 8:7; 1 Thessalonians 3:6; 5:12, 13). 

4. Follow and obey him (1 Corinthians 11:1, 16:16; Philippians 3:17; Hebrews 13:7, 17). 

5. Support him generously financially (1 Corinthians 9:7-14; Galatians 6:6; 1 Timothy 5:17, 18). 
Ephesians 3:7 Whereof I was made a minister, according to the gift of

the grace of God given unto me by the effectual working of his power.
_________________________________________________________________________________________________

I am grateful to the Assemblies of God organization for the core materials of this teaching. - RFJ

PAGE  
4

